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A Strategy towards equality for Northern Ireland’s
minority ethnic communities, in a society that is equal, has
respect for diversity and where there is a recognition that we
are all interdependent on each other.
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* target efforts and available resources towards those in greatest social need:

* strengthen and build on the work which Departments are taking forward in
the context of the obligations placed on them by section 75 of the Northern
Ireland Act 1998; and

* recognise the need for meaningful, ‘culturally appropriate’, consultation with
the minority ethnic sector.

2.13 Taking account of the research evidence, we have identified seven
shared aims which point the strategic direction for Departments, agencies and
other organisations, working individually and together, to make a significant
difference to the lives of people from minority ethnic backgrounds.

* To eliminate racism, racial inequality and racial discrimination and promote
equality of opportunity for people of different ethnic backgrounds in Northern
Ireland.

* To increase equality of opportunity for minority ethnic people in accessing
and benefiting from public services, including training, education housing and
employment opportunities.

* To combat racism and provide protection against racist crime.

* To promote good relations and mutual respect between people of different
ethnic backgrounds, including Irish Travellers.

* To increase awareness and understanding of and respect for, the different
minority ethnic groups within Northern Ireland and their cultures and
traditions.

* To increase participation of people from minority ethnic backgrounds in
public, economic, social and cultural life.

* To build capacity within minority ethnic communities to develop a vibrant,
independent and sustainable minority ethnic voluntary sector at both local and
regional level and to help minority ethnic people to contribute to achieving the
strategic aims set out in this Strategy.
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