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• 
65 KINGSWAY . LONDON· WC2B 6TG 

TELEPHONE: 01-242 1290 

TELEGRAMS : GALTOBAC LONDON WC2 TELEX: 25505 

Copy for Confirmation - full text of response attached 

April 9, 1986 

Mr. B.W. Musgrave 
IDB Northern Ireland 
IDB House 
64 Chichester Street 
BELFAST 
BT1 4JX 

Dear Mr. Musgrave, 

Mac Bride Principles 

Further to my letter of April 8 regarding Gallaher Limited's initial 
response to Mr. Harrison Goldin's second report on the MacBride Principles, 
I attach an additional point, No. 7, which refers to the paragraph 
regarding the NYCERS shareholder resolution for American Brands' 1986 
annual meeting. 

We have not referred in our response to Mr. Henshaw's question "Why are 
there no catholic males employed out of a workforce of about 2000 people?" 
We estimate that there are about 135 catholic employees at our Belfast 
location of whom about 35 are males out of a total workforce (male and 
female) of 1350. Although the number of catholics employed is small this 
is not indicative of employment discrimination by Gallaher. In a declining 
market and with little recruitment it is not easy to change the balance, 
but we can assure you that when the limited opportunities for recruitment 
arise the Company's policy of non-discrimination is rigorously applied. 

Gallaher's response to Mr. Goldin's second report and to Mr. Henshaw is not 
for publication, but it intended for the use of the IDB only. 

I would be grateful if you could let me know to what use you intend to put 
our response. 

Yours sincerely, 

JANE CALVER 
Public Relations Manager 

REGISTERED OFFICE : 65 KINGSWAY, LONDON, WC2B 6TG REGISTERED NUMBER 1501513 
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_-l.LLAHER LIMITED RESPONSE TO MR. H. GOLDIN' s SECOND REPORT 

ON THE MACBRIDE PRINC IPLES 

Gallaher is an international group involved in tobacco , optics, 

engineering, distribution, office products and housewares. 

Of about 24,500 employees in the group in the U.K. (including 

Northern Ireland) in 1985 and 5,000 overseas, only about 3,400 

were employed in Northern Ireland. Approximately 3,000 of the 

Northern Ireland employees are employed in the group's tobacco 

sector, the remainder being emp loyed in a ,wholesaling subsidiary 

of Gallaher Limited. 

Gallaher is committed to a policy of equa l opportunity, in 

Northern Ireland and elsewh ere, f or all present and future 

e mployees. The ai.m of this policy is to ensure that no employee 

or job applicant will receive less favourable treatment on the 

grounds of sex, handicap, religious beliefs, marital status, 

colour, race or ethnic origins or is disadvantaged by conditions 

or requirements which cannot be shown to be justifiable . All 

employees are given equal opportunity and encouraged to progress 

within the company. Non-compliance by an employee can lead to 

disciplina ry action, including dismissal. 

For a nw~er of years the tobacco industry has been contracting 

in the United Kingdom and within Gallaher's tobacco sector there 

has been little re cruitment except for specialist jobs which are 

filled fro m external sources. No discrimination is practised 

in such r ecruitment . 

Gallaher is a signatory to the declaration of principle and 

intent of the Fair Employment (Northern Ireland) Act 1976 and 

has been certified as an Equal Opportunity Employer by the Fair 

Employment Agency established under that Act. There has only been 

one complaint brought against Gallaher under the Act . This 

complaint, made in 1984, a lleged that a job applicant had been 

discriminated against because of his religious beliefs. After 

investigations the Fair Employment Agency found in favour of the 

company. 
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In ans we r to the specific allegations made against Gallaher in 

Mr. Goldin's r e port: 

1. No members of the Board of Directors of Ga l laher Limited 

come from Northern Ireland. 

Sir Robin Kinahan was a non-Executive Director unti l his 

retir ement at the end of 19 8 2. He was a Director of many 

comp ani e s including being Cha irman of the Ulster Bank, and 

a Director of the National Westmi nste r Bank. He was 

appointed t o the Board o f Gallaher because of his banking 

expertise . 

Mr. Dennis Faulkner is non- Exec utive Chairman of the 

Northern I r e land Board o f Gall aher Tobacco (UK) Limited; a 

management company responsib l e for Gallaher's U. K. tobacco 

i nterests . The No r .thern Ireland Board is concerned solely 

with those tobacco interest s in No rthern Ireland . Mr. Faulkner 

was appointed be cause of hi s wide commercial e xperienc e in 

Northern Ireland , i ncludin g his Chairmanship of the Nor thern 

Ireland Devel opme nt Agency from 1977 to 1983. He is not a 

Director of Gallahe r Limited. 

2 . Gall aher's Belfast facil ity i s located ad j acent to a large l y 

catholic a r ea of Nor t h Belfast. It is not located within that 

a rea . Gallaher ' s non-d i scriminatory emp l oyment and recrui tment 

policy is referred to above . 

3 . Following t he signing of the Anglo-Irish Agr eement last year, 

a limited number (on l y 3 or 11) signs were put up i n the 

Be l f ast factory , but were a ll t ake n down as soon as management 

b ecame aware of them. They have not been r eplaced . 

4 . There have been no attacks on Gallaher 's Belfa st factory 

in the la s t 10 years . The Be l fast s ite a s a whole has been 

extensively re- developed over the last seven yea rs. The 

number of entrances has been reduced from approximately 

30 to 2, as part of this r e--development which was un dertaken 

to improve t he efficiency of the site a s a whole. 
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5 . At the reque st o f the Nor thern Ire l and Industrial Deve lop ment 

Board, a visit was arranged for Mr . Goldin , h is family and 

Mr. Patrick Doherty (as staff ass istant), t o Gallaher's 

Ballymena fac t ory in J une 19 85. It was later learned 

that Mr . Goldin woul d be accompanied by Mrs. Rita Mullen, 

Executive Director of the Irish Nat ional Caucus, a 

Washington, D.C . based lobby ing group. In the del icate 

climate which prevails in Northe rn Ireland, Gallaher has a 

policy that lobbyists on either side of the controversy 

should not b e permitted to visi t its fac ilities. Shortly 

before the visi t was due to take place Mr. Go l din cancelled 

it on the grounds tha t the invitation h ad not been extended 

t o a r epresentative of t he Irish National Caucus. Gallaher 

would have been pleased to we l come Mr. Goldin t o Ballymena 

had he not insis ted on being accompanied b y Mrs. Mullen . 

6 . The Board of Direc t ors of Amer ican Brands Inc ., has reviewed 

the Ma c Bride Pr inciples and believe s that certa in of them 

would requi re the favo uring of minority interes ts , and 

therefore require positive discrimination . U.K. Counsel 

has advised Amer ican Brands t ha t the imp l ementation of such 

p r ovis i ons would require discrimina tory action in violation 

of the Fai r Employment (Nor thern Irel a nd) Act 1976 . In 

addition, the British Government has issued a s tatement 

indicating its opposition to the MacBride Principles , and 

dra wing attention to the view of the Fair Employment 

Agency as the body r espons ible f or the e nforcement of t h e 

r elevant law in Northern Ireland , that adhe r ence to the 

MacBride Principles wou l d bring companies into conflict with 

that law . 

April 8, 1986 
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7 . ~J :3 \'i Y 0 r 1\ C i t. Y Co m fJ t roll e r, Ha r r i son J. Gol d i n, 

:; u b m .1 t t e d cJ res 0 1 uti 0 Il t 0 G ,] 1 1 a ~\ er ' spa r e n t c 0 m p a n Y I 

A iT. e r i. c n Cl;:, Cl 1\ d s , I 11 C . , c all i n g for t. h B imp 1 e men tat ion 

of the Macbride Principlas and r e questing t hat the 

resulution ~e lncludej in the statement to S to c k alders 

of matters to come ~efol'e t he 1906 Ann a1 Meet ing 

of American Brands . Following c us tom ary U. S. practice 

and on thg basis of t ho U. K. Counsel adv i ce an d the 

Oritish Government state mont , Amo ri c an Brands soug h t 

the con cu rr 8 ~C8 of t~8 sta ff of thu Securi ties and 

E >< c h Cl n G 8 (~ C I;lm i 5 S i U 11 (t h e U . ~) . G Cl Ij C r Il rn e n tal 1\ g e n c Y 

havi n g regulatory jurisdic ti on over P roxy Solicitati ons) 

that the :esolution could be excluded from the Statement 

t 0 S t Cl C I, 11 () 1 rj el'S • The S[C staff ultima t e l y concluded 

t t1 rj t t h G r c ~; Cl 1 L; ':: .~ (' n n (3 "- rJ no t b 8 ~-i U b ;11 i t t e d to S toe f, h old e r s . 

April 9 , 1986 
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