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FLAGS & EtvBLEMS 

The Flags and Emblems (Display ) Act ( No rthern Ireland ) 1954 was 

passed by the Northern Ireland Par! iament despite the strenuous 

opposition of nationalist M.P.s. It was clearly discriminatory 

and was intended to be so by the Northern Ireland Government 

which introduced it. While restricting the use of other 

~ Emblems it did not mention the Irish flag, but it was passed 

with that flag specificall y in mind, as the Minister 

responsible admitted at the time. In practice it has been used 

to prevent the display of the tricolour, on the grounds that 

such display might lead to a breach of the peace. Actual 

prosecutions under the Act have not occurred since 1969, and 

tricolours were generally removed under Public Order 

legislation rather than the Flags and ~mblems Act. The effect 

of the Act has been to enable those who ar 0 prepared to break 

the law to appropriate the tricolour as th e ir own symbol, 

co ntrary to the wishes of the vast majorit y of nationalists in 

both parts of Ir e land. 

After the signing of the Agreement, we propo sed that the Flags 

and Emblems Act should be repealed forthwith, in a paper handed 

o v e r i n J a nu a r y l 9 8 6 . At t he I O J a nu a r y Con f e r e n c e me e t i n g t he 

British side indicated that their thinking was la rgel y 1n 

accord with our paper, that the Act was red un d ant, and that 

they would study the problem. It was raise d a t subsequent 

Conferences. 

The delay in publishing the Order had been largel y due to the 

unexpected delays in the passage of the Pub! ic Order .Act in 

Westminster, but has owed something to British nervousness 

about the whole proposal. While Sinn Fein has been denying 

that the repeal is in any way relevant and has been flying 

Tricolours in nationalist areas, Unionists used the delay to 

impress on the British their opposition to the proposal and to 

invent threats to loyalist feelings such as a supposed ban on 

the display of the Union Jack with which to rally opposition to 

any reform. 
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The Draft Pub! ic Order (NI ) Order 1987 was laid in V/estminst e r 

o n 19 Febr.ua:r y 1987 and it should become law by mid March 

1987. Among other things it r e peals the Flags and Emblems 

; D i s p l a y ) Ac t 1 9 5 4 • T h e RLC w i l l r e t a i n p owe r s t o c o n t r o l o r 

forbid the display of any flag or emb lem, including both the 

tricolour and the Union Jack, u nder general Public Order 

legislation, including the new Public Order Order. The RUC are 

empowered to impose conditions 

to display anything wi th intent 

o n march e s and i t i s an of fence 

to cause a breach o f the peace 

or by which a breach of the peace is likel y to be occasio ned, 

or to indulge in behaviour in pub! ic likel y to lead to a breach 

o f t h e p e a c e . T h e s e a r e t h e p owe r s w h i c h t h e RLC h a v e i n 

practice used when removing tri co l ours in the past. 

Reac tion 

Re action to the proposal has been predict a ~ le . Unionists have 

expressed outrage, and said they w ill ref u s e to accept the 

flying of the tricolour. Bo th the Minist er and the SOLP 

( Seamus Mallon ) have issued stat eme nts welcoming the reform. 

Howe v e r , i n d u e co u r s e t he f a c t s o f t he new s i t u a t i o n mu s t 

prevai 1 over imagined horrors. 

02l4C 
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The_Irish_Language_in_Northern_lr e land 

Background_Note 

The Anglo-Irish Ag reemen t provides ( in Article 5 ) that the 

I n t ergo v er nme n ta l Con fer enc e "sh a 1 I concern i ts e I f w i th 

, ,1~ 1 s, Jr es to rec o ,~ n i :, •= ri i Id a cc OmTIO date the r i g ht s and 

i , J ,-~ <1 t i t i es o f t h e t ,v o t r ad i t i o n s i n i JO r t h er ,1 [ , -: l and " . 

Among the measure, st> t ,i ut for consideration in this ,Hea 

a.re " .neasu res t ,J Fu ster ; ·1e cultu ral heritage u f :1,J ,. !1 

traditions". In th8t c on text, the Irish Governme ,1 t 

s · 1 · i , :1 i t t e d a p a p e r t , 1 1 :1 e ·:i r i t i s h on 6 J an u a r y l 9 f3 6 , 

th r o u 'J :1 t I 1 e ?, e c re tar i at , o n the I r i sh Language in '. ·Jo r the r n 

Irela nd, This propose d quick 8c tion in four areas: the 

use o f [ r i sh i n s t r e e t n a r r1e s ; the use o f [ r i sh in o f f i c i a l 

bus in es s ; q u es t i ,i 11 s . in t !le ~ x t •·n t o f the kn ow I edge o f 

I r i s h t o b e i n c I 1J d e d i n t h e l 9 9 I c e , , .; u s a n d s u p p o r t f o r 

Irish l anguage r::il 1.11r,l activities. 

2. The issu e has been discussed at the meetings of the 

[ntergovernmental Conference o n ID January 19 8 6 , l7 June 

3. 

an d 6 Cc t ob e r l 9 8 6 • B r i t i s h p a p e r s ,J n t : 1 ,~ 1 s s 1J e v1 e r e 

r e c e i v e d i n J u n e :1 , , Li Cr. t o b e r I ';I 8 6 a n ,j I -' : • ~ ! 

reg u I a r exchanges at of f i c i a I I eve l . ,) r o ':l r es s was made 

the i n i t i a I s tag es , but the G r i t i sh h c.1 \ ·J ,J 1· own 

increasingly nervous since t l ,e l eakin ,J o f the i Ju rt h ern 

Ireland Gffice papers 0,1 t'lis issue t ., i 1e ;J el fast 

1Jew sletter on 25 September 1986. Th e o[Jj f:' c t of the l e ak 

was, clearly, to arouse Unionist u pp osition t o t h e 

proposals put for ward. 

The t3ritish :1ave taken the p os ition 1n relation to the 

I r i sh l an g u age that , wh i 1 e they a r e w i 1 1 i n g to a cc o rd 

r e c o g n i t i o n t u t 1 e [ 1' i s h 1 a n g u a g e i n a n urrb e r o f a r ea s , 

t h e y a r e n o t w i 1 1 i n g t o c on t emp 1 a t e an o v e r a 1 1 p o 1 i c y O f 

bilingualism. The position on the series of proposals 

i n 

involved in the discussion on Irish language issues is set 

out in the paragraphs under. 
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Stree1names 

The r..Jo rthern I rel and Public Health c1nd i_ocal G overnment 

( M iscellaneous Provisions ) Act 1 9 49 s tates tha t s treet 

n ame s ma y o n l y b e II p u t u p o r p a i n t e d II i n t h e En g l i s h 

language. I n our f i 1· s t pa per on I r i sh , s u bm i t t e d 

J 8 'l u a r y , ·:1 e p r o p o s e tJ t h 'l I · , i s 3 e c t i on o f t h e ;\c t 

in 

be 

repealed and re placed with a ,:J1isitive jHovision entitling 

r es i a en ts t o = r ·~ c t a o i I i n g u a l n ame p I at e on the i r s t r e et 

if the y so de s ired. In their l''::Si,JO nse, handed over in 

J u n e , t h e .·J r i t i s h r e a c t ,_, 1 f 8 v o u r ab l y t o t n i s p r o p o s a 1 : " VI e 

a g r e e th a t i t w o u l d o e r i :;i h t to a l l ow l o ca l r es i den t s t 0 

,je t: i d e vv h e t ti e r u r ,1 o t t : 1 e y w a :1 t :, i l i n g u a l s t r e e t n ame s • 

\'Io r k i s in hand on a p r a c t i ,: n l scheme to imp l eme n t th i s 11 
• 

4 • 't. I n t h e d i s c u s s i o n on t h e ma t t e r i n ; 1 e Se c r e t , 1 r i a t , t h e 

t:::lritish sioe i :1, ji ca ted that the de L :- s in b rin g i r1y forward 

refor ms un t:1 i s ma tte r cen tn=d o n t , .~ q u es ti, in of ho1·1 to 

5. 

5 • l 

assess l oca l choice and how to circ u:1wen t the anticipated 

refusal o f loyalist co uncils to cooperate. The lr i sh side 

then propos >-> d that the simple nHi:i: er rJf repeal i 11cJ the l949 

p r o v i s i o n be pro c . ., e de d w i th i m-ne d i at e l 1 , ,_. , h i l e the mo r e 

complex matter of positive e ntitl =n t>,,t ~o •= re c t b ili :-i •Ju al 

str~et signs be left for f 1Ht i1er wo r k a:1J i i,cuss i, 1,1 . ' .J<l 

the latter question, the B ritish say tho:::y have discov ered 

n e vJ d i f f i cu l t i es 

the erection of 

1 11 ,3ssessin g l oca l op i n i rJn ., ,.; 

the signs. l;.J e conti n 1J ,' to pr ,~ss 

ma t t e r t h r o u g h t h e S e c r e t a r i r1 t . 

Place and Personal Names ----------------- - --· 

the 

I n a c c o r d a n c e ,,,, i t h n o r ma I p r a c t i c e I n t h e LK , p u b I i c 

authorities in Northern Ireland will only re cog nise, for 

1 e g a I p u r p o s e s , o n e o f f i c i a l n ame f o r ea c h p I a c e o r p e r s on 

in Northern Ireland, and they make no allowance for our 

s y s t em w h er e b y each r e r son or p l ace ma y h av e an I r i s h an d 

Eng l i sh f o rm o f the i r name , each l e g a l l y v a I i d • The 

result of this has been to ca use difficulty to 
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natior:ialists who wish to a do pt the lrish form of their 

n ame • T h i s i s I e •] a 1 I y q u i t e p o s s i l 1 l e i n t h e 'J< , b u t i n 

the ~-lo rth e rn lre l,rnd con te xt it 113s bee n difficult to have 

s u ch u s age a cc e p t ' -! :i ' , } , · J b 1 i c a u t h o r i t i e s . P l a c en ame s a r e 

a more d i f f i cu l t p rob l em, as there i s no l e g a l me tho d to 

c h an g e n n e s t , 1 b I i s h e J ;; l a c e n ame a n d p u b l i c a u t h o r i t i e s 

will therefore o nl y r ecog nise the 'a ccepted ' a ngl ic ise d 

f o rms. 

S • L v~ e h a v e a s k e Li t '-, ,., t t ·1 '? ; Jo r t h e r n I r e l a n d C f f i c e d r aw u p a n 

of ficial list of [rish f o r •T,s of '. ·JI p lacenames, and 

au tho r i s e p u J I i ,: ::1 u t h o r i 1: i es t f) r e cog r1 i s P, t :i e us e o f t h es e 

forms, and of [ri sh langua ge pe rsonal names, in of ficial 

LJusi :,es s . 

to our fJ r :1 po s a l s . T · 1 2 y c1 ·:i r e >:: d t ha t such an 8 u tho r i t a t i v e 

1 i s t s h o u I ,-1 ~ ~ p r e iJ a r ,~ , I , -1 n d a cc e p t , :-J t n a t p u b l i c 

au t 11 , i ,· i t i e s sh o u l d r ~ ,: o r~ n i s e b o t h • ~hey unde r took to 

ex amine t n e im p l i cat i on s s u c n an a c · ·p t an c e v./ o u l i-J il ave o n 

the work of gove rn:-nent J.~ 1, .J rt :-r1ents ::ind pu olic bodies. 

T hey also aq r eed to c o nsi der c rea tin g a mechan ism for 

cha nging placenames. 

A t t :1e variou s discussion s, B ri tis h ofi ;1; i,3ls i ndica.ted 

th a t the y had no problems in princi p lr: b•Jt s arn e 1n 

practice w ith the question of author i _;i,1J )u'.J lic 

re c o g n i t i on of I r i sh l an g u a y P. p l ace and ;:i er so n a l n arne s . 

VJe cont inue to p ,Jrsue the i ssue ,rnd r-1 -J '-- · ' ·; t ,-= n the .J ri t i s h 

a paper on our exp er i eric e he re. ·;ie 

there are no practical p r o blems with 

the l eg al system. 

t ile 

s . 3 O u r c o n c e L' 11 s a r e t o p r e s s i_ :i e 3 r i t i s h o n : 

t r1 e p o s i t i ;J n 

u s e o f 1 r i s h 

( i ) The production of the list of Irish plHcenames. 

that 

in 

( ii ) The comparatively simple matter of directing 

Government Departments to recognise Irish language pl ace 

and personal n ames. 
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( i i i ) The more d i f f i cu 1 t !) rob 1 em o f ens u r in g that 
-

loyalist councils and bodies r~ ~ognise pe rs ons' rights tu 

u s e s u ch n ame s i n o f f i c i a 1 b u s i n e s ,; . 

6 . 1 r i sh_ i_ an .9. u a g ~ - rel at 1~ d ~ u l tu r a l _ ;\c t i v i t i es 

6.1 We proposed t !1at ., 11 :1p,H o priate body :lf; ,.•,;t,1'.J lished t u 

provide support for Irish langu age public3~i ,,. s c.1 1 ci 

cu l tu r a 1 act i v i t i es , wh i ch a r e not ca t ~ r e d f o r w i th in 

existing c ategories of .\rts Co uncil support. The Britis h 

r e s p o n s e ,v a s t h a t n s e ;:i a r a t e b o , l y t o p r omo t e I r i s h 

I an g u age cu l t u r a 1 a c t i v i t i es w o u 1 d be r J : 1 :, '" c es s a r i 1 y 

divisive, b ut rh::it ,· , - : '"Ju ld invite t: 1e "ut s ~=·Junci t ,) 

consider whether it woulj l i '.c, " !'1itio1al 1,m ,Js f 0 r t h e 

support of the l, ish language. [ n 1· ,~ s , ) , 1 s e t o t h i s , 1.v e 

suggested that a separate division .) f the Arts Co uncil 

this .- ole. The British 

s i d e ag reed to cons i de r th i s i rJ ea a r1 1 ,: 1) r a i s e i t w i th the 

Arts Co uncil, ,ilon ,] 1,i th an earl ier :; r o posal for extra 

fundi ng an d personnel. 

Anglo-Irish Section, 

·=- c-J b r u a r y l 9 8 7 . 

0339C 
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FAIR EMPLOYMENT IN NORTHERN IRELAND 

1. The Problem 

(a) Bet~e~n 1971-1985 the overall unemployment rate of 
Catholics was twice that of Protestants. In 1984-85, 
Catholic males experienced levels of unemployment almost 
2·5 times that of Protestant males. The unemployment 

differential is not specific to particular locations but 

is widespread throughout Northern Ireland. 

(b) Fair Employment Agency investigations into the service 
sector (banking, insurance, building societies) indicate 

gross disparities in the employment of the two 
communities. (In banking, for example, the workforce is 

71% Protestant and 29% Catholic). 

(c) Investigations by the Fair Employment Agency have revealed 
large imbalances in employment in the engineering sector, 

the second largest employer in Nort hern Ireland. (Shorts 

and Harland and Wolff have less than 10% Catholics in 

their workforce). Despite continuous monitoring by the 

Fair Employment Agency and the implementation of 

affirmative action programmes drawn up by the Agency, 

there has been little progress in improving the employment 

record of Catholics in these firms. 

(d) In the public sector the Northern Ireland CiviI Service is 

implementing an affirmative action programme designed to 

correct imbalances discovered by an FEA investigation in 

1984. Recent reports indicate that the employment 

position of Catholics in the Service is improving 

(Catholic recruitment increased by 6% at every level 

between 1980-85). 

(e) The Northern Ireland Electricity Service employs 

approximately 5% Catholics. There is only one Catholic at 

Director level. Despite an investigation by the Agency 

and an affirmative action programme, there has been no 

improvement in the employment position of Catholics. 

©NAI/TSCH/2017/10/15
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All twenty six District Councils in Northern Ireland are 

under investigation by the Fair Employment Agency. Only 
nini of the Councils have signed the Declaration of 

Principle and Intent affirming their intention to 

practice equality of opportunity in empl oyment. 

z. The Fair Employment (N.I.) Act, 1976 

The Fair Employment (N. I.) Act 19 76 provides the legislative 
and administrative framework for combatting discrimination . 

The following are the principal features of the Act : 

( i ) 

( .. ) 
, 1 1 

discrimination on the grounds of religion or political 

opinion is unlawful. 

the Act es tablishes a Fair Employment Agency with a 

general responsibility for counte r l ng religiot1s 

discrimination in employment . The Agency can investigate 

complaints of discrimination and initiate jnvestigations 

of its own volition. Where the Agency c oncludes that 

equality of opportunity has not been provi de d, it can 
negotiate a voluntary settlement. Where this cannot be 

achieved, the Agency can apply to the County Court for 

enforcem~nt orders embodying remedies including 

programmes of affirmative action. 

(iii) the Agency maintains a Re g ister of Equal Opportunities 
Employers, i.e. employers who have si gne d the Declaration 

of Principle and Intent. (The Declarati on affirms· the 

employer's intention to provide equality of 

opportunity). The Agency has the power to remov e an 

employer from the Register in cases where an 

investigation reveals that equality of oppo rtunit y does 

not exist (in fact no employer has ever been removed fro m 

the Register). In December 1981 the British Government 

announced that tenders would not normally be accepted 

from firms who were not on the Register. 

©NAI/TSCH/2017/10/15
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(iv) the Act also provides that the Government should publish 
a Guide to Manpower Policy and Practice which would 
as~Fst employers in implementing employment practices 
designed to promote equality of opportunity in employment. 

3. Proposals for Reform 

on 16 September 1986 the British Government published a 
Consultative Paper on Equality of Opportunity in Employment in 
Northern Ireland. The Paper reviews the progress achieved 

under the Fair Employment Act and proposes the following 

reforms to the Act: 

( i ) placing a statutory duty on the public sector to practice 

equality of opportunity. 

(ii) changing the Declaration of Princ i ple and Intent to one 
of Practice (which inter alia would commit employers to 

monitoring the religious composition of the workforce). 

(iii) refusing the award of Government contracts and rejecting 

applications for Government grants from firms which do 

not sign the new Declaration. 

(iv) revising and updating the Guide to Manpower Poiicy and 

Practice. 

(v) either merging the Fair Employment Agency with the Equal 

Opportunities Commission (which deals with sex 

discrimination) to form an Equal Employment Opportunities 

Commission or 

creating a new Fair Employment Commission which would 

have a Directorate responsible for investigative 

educational and development work and a Commission to 

exercise the quasi-judicial role. 

The closing date for submissions on the Paper is 31 March 1987. 

10 
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In October 1986 the British Government published a new draft 

Guide to _Manpower Policy and Practice. 

4. Anglo-Irish Intergovernmental Conference 

Fair Employment issues were discussed at the Conference meeting 

on 6 October 1986 in Dublin. The then Minister welcomed the 

publication of the Consultative Paper and indicated that we 

would submit views and proposals on the Paper before the 

closing date of 31 March 1987. 

The Irish side have submitted the following papers on fair 

employment in the Anglo-Irish Secretariat: 

( i ) Fair Employment in Northern Ireland - Preliminary Views 

(transmitted through the Secretariat on 3 September 

1986). This Paper outlines views and proposals on the 

interim measures which might be i mp lemented to improve 

the situation. 

(ii) a preliminary response to the Consultative Paper 

(16 January 1987). 

(iii) views an<l proposals on the draft revised Gui<le to 

Manpower Policy and Practice (31 January 1987). 

(iv) views and proposals on the Consultative Paper on Equality 

of Opportunity in Employment. The Irish paper calls for 

the introduction of statutory monitoring, the inclusion 

of numerical targets and timetables in affirmative action 

programmes and an interim package of reforms. 

5. Future Progress 

(i) Fair Employment issues will be an agenda item at the next 

meeting of the Intergovernmental Conference. -The 

Minister will draw attention to the Irish proposals and 

indicate that we intend to follow this matter closely in 

the year ahead. 

©NAI/TSCH/2017/10/15
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(ii) After 31 March 1987, the British will begin to consider 
the submissions received on the Consultative Paper. 

2100P 

Fi~il decisions on the reform of the legislation will not 
however be made until after September 1987 when the 

Standing Advisory Commission on Human Rights (SACHR) will 

publish its report on "the law and machinery for 

preventing discrimination and promoting equality of 

opportunity in Northern Ireland". 

©NAI/TSCH/2017/10/15
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MacBride Principles 

Present Situation 

The McBride Principles named after Sean McBride are a set of 9 
principles which are designed to eliminate discrimination 
against Catholics in Employment in Northern Ireland (a copy of 
the principles is attached). They were drafted in 1984 by Sean 
McBride, Inez McCormack, Dr. John Robb and Fr. Brian Brady. 
They have been adopted by the States of Massachusetts and the 
New York . In both cases the legislation requires that state 
investment, mainly pension funds, should only be invested in 
companies operating in Northern Ireland which undertake to be 
guided by the Principles. In addition, they have been adopted 
by the New York City Council and the city of Hartford in 
Connecticut. The city of Chicago has also passed a non-binding 
resolution supporting the Principles. In addition, legislative 
proposals on the MacBride Principles have been tabled in 
Florida, New Jersey, Rhode Island, Illinois, California and 
Connecticut States, as well as in the City Councils of Detroit 
and Philadelphia. New measures are about to be introduced in 
New Hampshire and Ohio. It is likely that several of these 
States and City Councils will pass legislation in the coming 
legislative year requiring State or city funds to be invested 
only in companies which adhere to the MacBride Principles. 

The Republican congressman from New York, Mr. Hamilton Fish, 
introduced a Bill into Congress in 1986 to ban all U.S. imports 
from Northern Ireland which have not been manufactured or 
assembled in companies complying with the MacBride Principles. 
It also required all U.S. companies doing business with 

Northern Ireland to adhere to the Principles. The Bill called 
the "Northern Ireland Fair Employment Act" lapsed with the 

ending of the Congressional session. It was reintroduced into 
the present session of Congress. A similar bill has been 

introduced into the Senate by Senator D'Amato of New York . 

©NAI/TSCH/2017/10/15
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In addition, several religious groups both Catholic and 
Protestant in the United States have joined in sponsoring 
shareholder resolutions seeking the major American companies 
operating in Northern Ireland to adopt the MacBride 
Principles. These groups include seven Catholic religious 
orders, the Archdiocese of New York, the United Methodist 
Convention, the Presbyterian Church Board of Pensions and the 
American Council of Churches. In the United States the 
MacBride Principles have became linked to the Sullivan Code 
which lays down the conditions under which US firms operate in 

South Africa. 

Effect of legislative proposals 

It is quite clear that these activities, in particular the 
effects in New York State, could have a major impact on 
American companies investing in Northern Ireland. The 25 US 
companies employ approximately 11% of those employed in 
manufacturing in Northern Ireland. One of the US companies, 
American Brands, owners of the Gallagher Tobacco company 
refused to place a resolution before its shareholders on the 
MacBride Principles stating that compliance with the Principles 
would place it in contravention of Northern Ireland's domestic 
law. A court case was heard in New York to decide if the 
MacBride Principles were in accordance with the Law in Northern 
Ireland. According to the judgement issued on 12 May 1986 by 
the New York Federal District Court, the Principles are not 
unlawful and could be legally implemented by Gallaghers in its 
Northern Ireland factory. The Court decision which basically 
upholds the legality of the Principles, is certain to have wide 
implications, making it extremely difficult for the two dozen 
US Companies to resist accepting the MacBride Principles on the 
basis that this violates Northern Ireland law (the traditional 
corporate defense against MacBride). No appeal has been lodged 
against the judgement of the Court. 

10 
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British Government reaction 

The British Government are strongly opposed to the adoption of 

the MacBride Principles and have lobbied strongly against them 

in the various States. This lobbying has been counter 

productive and has actually strengthened the prospect of the 

McBride Principles being adopted. The British Government have 

recently appointed a full time official in North America to 

counter the McBride Principles. The British are opposed to the 

Principles on two grounds; 

(i) That they will scare off investment by placing an extra 

bureaucratic step on companies wishing to invest in 

Northern Ireland. It is difficult enough to attract 

industry without this extra step; 

(ii) It is possible that the Principles are contrary to the 

law. 

In addition, the British obviously do not welcome the publicity 

which the discussion of the Principles evokes in the United 

States on discrimination in Northern Ireland. It is likely 

however that the British Government may be forced to review its 

position given its lack of success at curtailing legislation 

adopting the principles. The US State Department has to date 

supported the British position but is currently believed to be 

reviewing the situation. 

SDLP views 

There is no SDLP party policy on the McBride Principles. The 

initial views of the SDLP were concerned with the possible 

negative implications of the Principles on future US investment 

into Northern Ireland. However, this view has come under 

strain and support for the Principles is growing, Brian Feeney 

has expressed support for the Principles and has stated that he 

hopes that the SDLP would introduce the MacBride Principles in 

Westminster as a requirement for companies operating in 
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Northern Ireland. Resolutions on the MacBride Principles were 
withdrawn from this year's Party Conference to avoid 
controversy as there would have been differences of opinion 
between sections of the Party. 

ICTU attitude 

The attitude of the Northern Ireland Committee of the ICTU to 
the McBride Principles is that they accept their "spirit" in 
broad measure. However, the NIC would not support the 
Principles if they require measures such as reverse 
discrimination or the establishment of quotas which would be 
contrary to Northern Ireland Law. 

Irish Government views 

There have not been many Irish Government statements on the 
McBride Principles. · The established policy has been one of 
supporting their underlying aims while at the same time 
expressing concern that a further bureaucratic layer might 
discourage American investment. It was also stated that in the 
Government's view the question of discrimination could best be 
tackled through the Conference under Article 5 of the 
Anglo-Irish Agreement. There has never been any official 
statement endorsing or opposing the Principles as such by the 
Irish Government. 

It has become apparent to our missions in North America that 
support for the McBride Principles is growing, even among 
moderate groups such as the Friends of Ireland and that any 
opposition to them from the Government would be unlikely to be 
successful. The Consul General in New York has put up for 
consideration that instead of opposing the McBride passage the 
British Government should acquiesce in the face of the moves in 
the US Congress and in State legislatures. This is a matter 
which will require early attention in the Intergovernmental 
Conference. Although only the Northern Irish courts can 
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pronounce on the compatibility of the Principles with the law 
of Northern Ireland, it seems unlikely that they are contrary 
to the Fair Employment Act or the Northern Ireland 
(Constitution) Act. 

] The text of McB~ide Principles is attached. 

I 
] 

= 

Anglo-Irish Section, 
February, 1987. 
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of I nu av i o u al s ( r om 
1n ne wor~rorce 

!.:. 
1 

"J'hr ancreilli&n · ut lhe r.:· rl.'a;-:nt.ataur, unoer-,~~rescnteo re a~aous jlOups 

-!:. 

•• -

,. 

., . 

ancluJ1n~ t~chnic•l Jobs; 

Tne development 01 training programs that will prepare substantial numbers of •inority employees for such jobs, incl"din the ex:>i)nsion of udstln ro rams and the .. ,cutaO:'I o ne~ uro'-ra::1s to train u ra e And 

·!·:, t- est d::, 11 s n me rk o l ..i,!EC e o u r cs to _a_s_s_e:-s_s:--:-, _...;;;;i...;;;;o..;;e;..;.n.;..t~i ...;;;;t ... Y,.z.,_..=a:..:.n:.::.o •ctivelt recr~it minocit~ employees with ?Otential for furi"'ner •dvancements; 

The provioing of 1oeguate security: for the protection of ainoritv e111;>lO)'tes both at the" workpla9e and while tt1vellin5 to ano, irc,=a, "''Ork": • 

The banning of provocative -sectarian or Voli,tical emblems from the 110rkplace; 

A led e thit all • ob ooenin £ will be advertis~d; ano specla.l recruitir,ent et orts vi l be ma e to attract a~~licants fr•~ unutr-repc~s~nted religious 9toupsi 
• • -· - ·---· -") · . •. ,,...t· , ~~c·ll anc t · ~t-" ~.l·\J,~· ...... h ""' •-_.·J - , • - ..: '. , ~r1:-1 10n procec~u~:: ,!c :'IO: 1n :,t~ct,c~ •• .;..:,•:vr .;,.;::t;cu.1er r~l191ous groups; 

aoolataon 

The aµi>ointment of o senior' aanagemel\t. staff m~mber to oversee the com,any•s' aifiimativ~ action efforts and the setting u1:: of timetilbles to car!)' out affirl\ative action principles. 
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